
WORKFORCE PANEL MEETING HELD ON 25 FEBRUARY 2020 

Meeting started at 12:30pm
Meeting ended at 12:50pm

PRESENT: 
Councillors Hinds (in the chair), August, Bentham, Boshell, Lancaster, Merry and 
Reynolds.

OFFICERS: 
Sam Betts (HR & OD), Carol Eddleston (Democratic Services), Catherine Sharples 
(HR) and Jim Taylor (Chief Executive)

Apologies for Absence
Apologies for absence were submitted on behalf of the City Mayor, Paul Dennett.

Declarations of Interest
There were no declarations of interest.

Minutes of Proceedings
The minutes of the meeting held on 12 November 2019 were approved as a correct 
record.

Pay Policy Statement 2020/21
The Lead Member for Finance and Support Services invited the Assistant Director 
HR & OD and the Strategic HR Manager to present the Council’s Pay Policy 
Statement 2020/21.

The panel was reminded that the Localism Act 2011 required the authority to 
approve and publish a pay policy statement which articulated the council’s policies 
towards a range of issues relating to the pay of the workforce, including its senior 
staff and its lowest paid employees. 

In line with the Equality Act 2010 (specific duties and public authorities’ regulations 
2017) Salford City Council was also publishing for the third year details of its gender 
pay gap. The Council had seen a reduction of 2.1% in the mean gender pay gap and 
5.3% in the median gender pay gap since reporting began.

The Statement for 2020/21 provided an opportunity for the authority to promote the 
good work that it was doing in making Salford, both the council and the wider city, a 
great place to work via its robust employment standards, extensive apprenticeship 
opportunities and its increasingly digital focus.

The Assistant Director reported that the gender pay gap was the amongst the 
highest across Greater Manchester but this was largely influenced by the fact that 
Salford still had in-house catering and cleaning services where the workforce tended 
to be at the lower end of the payscale. Conversely, many of the employees who had 
transferred to the Integrated Care Organisation were female social workers and 



managers at the higher end of the payscale. The panel acknowledged that the gap 
would probably widen following the recent return of Urban Vision, Galliford Try and 
Capita staff and services to the council given the gender and seniority of the 
workforce concerned and the impact of this would be reflected in the narrative in the 
2021/22 statement.

The Assistant Director confirmed that the City Council undertook an annual equal 
pay audit comparing the pay of protected groups who were doing equal work in the 
authority, investigating the causes of any pay gaps by gender, ethnicity, disability, 
age, or working pattern and putting in place plans to close any gaps that could not be 
justified on grounds other than one of those characteristics. There were no issues 
around equal pay for equal work.

The panel agreed that it would be interesting to have a report presented to Electoral 
Matters about the cost of elections and the Assistant Director agreed to take this 
request forward with the City Solicitor.

Resolved, that:
1. The gender pay gap information be noted, including publication requirements, and
2. the Draft Pay Policy Statement 2020/21 be presented to Council for approval at its 
meeting on 18 March 2020. 


